
1.  HEALTH EDUCATION CURRICULUM 
  

Background 
  
The secondary school Family Life and Human Sexuality curriculum (which is an “opt-in” 

section of the health education curriculum) provides that with respect to matters of sexual 

orientation and gender identity, the lessons are not “scripted” (as they were prior to 2014), but 

rather that “instructional planning resources [are] developed similar to all other content areas, 

including sample learning tasks, suggested instructional resources, and teacher guidance (e.g., 

the American Psychological Association’s Answers to Your Questions for a Better 

Understanding of Sexual Orientation & Homosexuality, available 

at http://www.apa.org/topics/lgbt/orientation.pdf.  This shift permits teachers to plan instruction 

based on the specific needs of their students, as they do in all other content areas.” 

See https://www.boarddocs.com/mabe/mcpsmd/Board.nsf/files/9JVRVT6D30ED/$file/6%201%

20Sec%20Health%20Ed%20Curr%20Framework.pdf  (pp. 5-6), adopted by the Board of 

Education on June 17, 2014. 
  

Question 
  
What is your position on the inclusion of information from mainstream American medical and 

mental health professional associations in the MCPS health education curriculum?  
  

Answer 
As a nurse and public health practitioner, I know it is imperative that all health information and 

data MCPS shares with students be absolutely current, accurate, up-to-date and fully inclusive. 

Using the best available objective information, like that from the APA, is mission critical and 

must be non-negotiable. MCPS has a way to go to ensure that our Health curricula is keeping 

pace, particularly in the areas of sexual health, gender identity, and mental wellness. The Board 

of Education must require an annual review of the Health Education curricula at each grade level 

to ensure that it is inclusive, accurate, up-to-date and welcoming. Teachers must also have a wide 

array of objective resources to use to tailor their teaching to the special needs of each particular 

group of students – but the basic curriculum – fully inclusive, accurate, objective – can never be 

optional. 

  

  

2.  ANTI-DISCRIMINATION 
  

Background 
  
MCPS guidelines and regulations make it very clear that the Board of Education “expects all 

students and staff to conduct themselves in a manner that demonstrates mutual respect without 

regard to an individual’s actual or perceived personal characteristics, such as . . . gender identity, 

gender expression, sexual orientation, [and] family/parental status.” 
  
See, for example, A Student’s Guide to Rights and Responsibilities, 2019-20 

http://www.apa.org/topics/lgbt/orientation.pdf
https://www.boarddocs.com/mabe/mcpsmd/Board.nsf/files/9JVRVT6D30ED/$file/6%201%20Sec%20Health%20Ed%20Curr%20Framework.pdf
https://www.boarddocs.com/mabe/mcpsmd/Board.nsf/files/9JVRVT6D30ED/$file/6%201%20Sec%20Health%20Ed%20Curr%20Framework.pdf


https://www.montgomeryschoolsmd.org/uploadedFiles/students/rights/1318%2019_StudentRigh

tsAndResponsibilities_Web.pdf 
and 
Employee Code of Conduct, 2019-20 
https://www.montgomeryschoolsmd.org/uploadedFiles/staff/Employee_Code_of_Conduct/0002

%2020_EmployeeCodeofConduct_BOOKLET_ENG_8%205x11.pdf 
  
With respect to gender identity and expression, MCPS provides specific 

Guidelines.  See Guidelines Regarding Student Gender Identity Matters  
https://www.montgomeryschoolsmd.org/uploadedFiles/students/rights/1243%2019_GenderIdent

ityGuidelinesForStudents_WithCOVER.pdf?fbclid=IwAR1fDG_RUh714abpNNPSDoWBF2nIt

AeuH44JkMT6PcpPw9pj6Db1_RJ99IY 
  

Question   

  
What is your view of MCPS anti-discrimination policies with respect to LGBTQ students and 

employees? 
  

Answer 

One of the things I am proudest of from my 33-month tenure as MCCPTA president is the way in which 

we intentionally elevated the work to support our LGBTQ students and staff.  Our LGBTQ subcommittee, 
led by powerhouse advocate Mark Eckstein, was instrumental in pushing MCPS to completely revise all 

student and staff guides, codes of conduct, policies, and rights and responsibilities to fully and explicitly 

include protections for LGBTQ individuals in our school communities. I am particularly proud of the 
Guidelines Regarding Student Gender Identity Matters. 

 

I think MCPS’ policies are good, but they need real, legal teeth. Our vigilance and authenticity in 
implementation, and the sensitivity with which we engage students, and provide truly safe spaces to share 

experiences and report discrimination and bullying, is variable school-to-school. We have to be far less 

bureaucratic, and far more directly and timely responsive to student concerns. Mechanisms for student 

reporting that are safely anonymous must be widely shared, and must provide real-time feedback and 
action steps. Working comprehensively throughout all 208 schools to make each truly trauma-informed 

with an intentional wellness focus must be professionally handled, and truly prioritized by MCPS.  The 

primary reason I am running is because of my deep belief that we must create a school system in which 
every student, every day, in every school, feels safe, welcome and valued for being exactly who they are. 

 

  

  

  

3.   SUPPORT FOR LGBTQ STUDENTS 

  

Background 

  
On February 4, 2020, the Board of Education’s Committee on Special Populations reviewed 

its Support for LGBTQ Students Update.  This review included discussion of MCPS initiatives 

for support of LGBTQ Students. 

https://www.montgomeryschoolsmd.org/uploadedFiles/students/rights/1318%2019_StudentRightsAndResponsibilities_Web.pdf
https://www.montgomeryschoolsmd.org/uploadedFiles/students/rights/1318%2019_StudentRightsAndResponsibilities_Web.pdf
https://www.montgomeryschoolsmd.org/uploadedFiles/staff/Employee_Code_of_Conduct/0002%2020_EmployeeCodeofConduct_BOOKLET_ENG_8%205x11.pdf
https://www.montgomeryschoolsmd.org/uploadedFiles/staff/Employee_Code_of_Conduct/0002%2020_EmployeeCodeofConduct_BOOKLET_ENG_8%205x11.pdf
https://www.montgomeryschoolsmd.org/uploadedFiles/students/rights/1243%2019_GenderIdentityGuidelinesForStudents_WithCOVER.pdf?fbclid=IwAR1fDG_RUh714abpNNPSDoWBF2nItAeuH44JkMT6PcpPw9pj6Db1_RJ99IY
https://www.montgomeryschoolsmd.org/uploadedFiles/students/rights/1243%2019_GenderIdentityGuidelinesForStudents_WithCOVER.pdf?fbclid=IwAR1fDG_RUh714abpNNPSDoWBF2nItAeuH44JkMT6PcpPw9pj6Db1_RJ99IY
https://www.montgomeryschoolsmd.org/uploadedFiles/students/rights/1243%2019_GenderIdentityGuidelinesForStudents_WithCOVER.pdf?fbclid=IwAR1fDG_RUh714abpNNPSDoWBF2nItAeuH44JkMT6PcpPw9pj6Db1_RJ99IY


https://go.boarddocs.com/mabe/mcpsmd/Board.nsf/files/BLGMQD5B4A33/$file/200204%20LG

BTQ%20Students%20Update.pdf 
  

Question 

  
What is your view of the initiatives announced in February 2020? 
  

Answer 
I strongly support every single one, but the Board of Education must provide focused, ongoing oversight 

to ensure that all of these initiatives are being implemented with consistency and fidelity throughout every 

one of our 208 schoools.Too many times MCPS is 208 fiefdoms instead of a system. This can NOT be 

one of those times. Finally MCPS needs to fully embrace solid legal protections, not just policies, with 
real teeth to ensure true enforcement. 

  

   

4.   SCHOOL NAMING 

  

Background 

  
In 2018, the Board of Education decided to name the new Rockville Cluster Elementary School 

after Bayard Rustin, a gay African American civil rights activist who was instrumental to 

organizing the 1963 March of Washington, which became the platform for Dr. Martin Luther 

King’s “I Have a Dream” 

speech.     https://www.montgomeryschoolsmd.org/departments/publicinfo/Bayard-
Rustin.aspx 
  

 Question 

  
What is your view of the naming of Bayard Rustin Elementary School? 
  

 Answer 

 Completely and wholeheartedly support the naming of the 5th elementary school in the RM cluster after 

an African American civil rights leader whose identification as a gay man in the early 1960s meant that he 

never received the credit he deserved for his essential work in the Civil Rights movement. About bloody 

time.  

  

  

  

5.  IF THERE IS ANYTHING ELSE YOU WOULD LIKE TO SHARE 

WITH US, PLEASE DO SO HERE: 
I want to again note how very proud I am of the work MCCPTA has done, particularly over the past 22 

months, to work with MCPS to fully support our LGBTQ students and staff. I believe MCCPTA’s 

focused and ongoing engagement with MCPS, and partnership with important community partners like 

https://go.boarddocs.com/mabe/mcpsmd/Board.nsf/files/BLGMQD5B4A33/$file/200204%20LGBTQ%20Students%20Update.pdf
https://go.boarddocs.com/mabe/mcpsmd/Board.nsf/files/BLGMQD5B4A33/$file/200204%20LGBTQ%20Students%20Update.pdf
https://www.montgomeryschoolsmd.org/departments/publicinfo/Bayard-Rustin.aspx
https://www.montgomeryschoolsmd.org/departments/publicinfo/Bayard-Rustin.aspx


PFLAG, was instrumental in much of the recent progress MCPS has made in its work on diversity and 

inclusion, including: 

• Continually pushing for fully inclusive curricula 

• Continually advocating for the maximum reduction in data-collection based on gender, and 

incorporation of gender-neutral identifiers when that data is required 

• MCPS, along with MCCPTA, full participation in community events like Rockville Pride and 

Pride Prom 

• The first annual MCCPTA/MCPS LGBTQ forum in April 2019 

• Complete review/revision of all MCPS manuals, policies and procedures with LGBTQ students 

and other advocates 

• Continued work with MCPS to promote gender inclusive athletic culture 

• Continued work with MCPS to create truly safe gender neutral bathrooms 

• MCCPTA Financial support for students to attend Thrive 

• Support for creation of MoCo Pride – umbrella organization for MS and HS LGBTQ clubs – 

which are now in 90% of those schools 

• MCCPTA was a primary force in getting OCIP to work with students to create an LGBTQ 

Studies elective – making MCPS one of the first school systems in the country to do so when it 

goes live in the 2020-21 school year 

BUT – there is work to do on equity and fidelity of implementation as noted earlier. Our PPWs and PCCs 

are a bit of a weak link – we need to ensure they have solid Professional Development in supporting 

LGBTQ students, especially those for whom home is not necessarily a safe space.  Along those lines, 

there are real concerns, particularly during the evolving Covid19 response, about how we are connecting 

with and supporting our LGBTQ students who are homeless --- since data suggests that demographic 

accounts for 40% of our housing insecure student population.   


